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1 New in post with 
development needs 

 
 

£180,237 

 
 

£120,240 

 
 

£113,135 

 
 

£100,120 

 
 

£90,200 

 
 

£81,985 

 
 

£73,790 

 
 

£65,590 

 
2 New in post 
 

 
£184,169 

 
£124,615 

 

 
£116,415 

 
£103,400 

 
£92,390 

 
£84,175 

 
£75,980 

 
£67,780 

 
3 Full competence in 
role 

 
£188,101 

 
£128,990 

 
£119,695 

 
£106,680 

 
£94,580 

 
£86,365 

 
£78,170 

 
£69,970 

 
4 Growth in role 
 

 
£192,023 

 
£133,365 

 
£122,975 

 
£109,960 

 
£96,770 

 
£88,555 

 
£80,360 

 
£72,160 

 
5 Growth beyond role 

 
£195,966 

 
£137,740 

 
£126,255 

 
£113,240 

 
£98,960 

 
£90,745 

 

 
£82,550 

 
£74,350 

 
6 Absolute ceiling 
 

 
£199,888 

 

 

 
£142,115 

 
£129,535 

 
£116,520 

 
£101,150 

 
£92,935 

 
£84,740 

 
£76,540 

 
 

  


