
 
 

Agenda Item No:5 

 

CAMBRIDGESHIRE  
PENSION FUND 

 

 

To: 
 

Pension Fund Committee  

Meeting date: 
 

16 June 2026 

Report by: Michelle Oakensen 
Governance and Regulations Manager 
michelle.oakensen@westnorthants.gov.uk 
 
 

Subject: 
 
 

Governance and Compliance Report 

Purpose of the report: 
 
 

To provide the Pension Fund Committee with 
information on: 
• LGPS England and Wales (3.1-3.16) 
• Pension Dashboards (3.17-3.20) 
• Scheme Advisory Board (3.21-3.25) 
• The Pensions Ombudsman (3.26-3.27) 
• The Pensions Regulator (3.28-3.29) 
• Cambridgeshire Pension Board 

Representation (3.30 – 3.31)  
• Skills and knowledge opportunities (3.32-

3.36) 
 

The report also provides details of immaterial 
amendments made to policies or strategies as a 
result of Officer reviews (section 4). 
 

Recommendations: The Pension Fund Committee is asked to note 
the Governance and Compliance Report 

Enquiries to: Michelle Oakensen 
Governance and Regulations Manager 
michelle.oakensen@westardants.gov.uk  
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1. Background 
 

1.1 This report provides an update on developments and issues that impact the Local 
Government Pension Scheme (LGPS) that members of the Pension Fund Committee 
need to be aware of to fulfil their responsibilities to the Fund’s key stakeholders. 
 

2. Executive summary 
 

2.1 This report provides the Pension Fund Committee with information on the following 
significant current issues which have an impact on the governance, management and 
administration of the Cambridgeshire Pension Fund. 
 

• LGPS England and Wales  

• Pension Dashboards  
• Scheme Advisory Board  
• The Pensions Ombudsman  
• The Pensions Regulator  
• Cambridgeshire Pension Board Representation 
• Skills and knowledge opportunities  

 
2.2 The report also provides details of immaterial amendments made to policies or strategies 

as a result of Officer reviews. 
 

3. LGPS England and Wales 
 

Pension Schemes Act 2026 
 

3.1 The Pension Schemes Bill has now completed its passage through Parliament and 
received Royal Assent, becoming the Pensions Schemes Act 2026. This marks a 
significant milestone in the Government's programme of pensions reform and introduces 
measures affecting both public and private sector schemes. 
 

3.2 For the LGPS, this means the Ministry of Housing, Communities and Local Government  
(MHCLG) will soon be able to provide a full response to the Fit for the Future technical 
consultation, lay secondary legislation and publish the necessary statutory guidance. The 
timelines are yet to be confirmed.  

 

3.3 Once the LGPS secondary legislation is in place, the Fund will start the process for 
ensuring constitutional changes are enacted. 

 

LGPS ‘Access and protections’ consultation 
 

3.4 On 6 March 2026, the LGPS (Miscellaneous Amendments) (Member Benefits) Regulations 
2026 were laid. The regulations amend multiple LGPS Regulations to implement the 
changes proposed in the Access and Fairness consultation.  
 

3.5 Following the phase one enactment, MHCLG published statutory guidance covering 
survivor benefits and death grants. 

  



 
 

3.6 The statutory guidance sets out MHCLG’s recommendations on how administering 
authorities should revisit cases where the member dies before 1 April 2026.  
 

3.7 The Local Government Association (LGA) issued a special bulletin providing commentary 
for administering authorities on the changes introduced by the regulations, implementing 
the first phase of the Access and Fairness proposals.  

 
3.8 The LGPS (Miscellaneous Amendments) (Member Benefits) Regulations can be located 

here. 
 

LGPS ‘Access and protections’ consultation – elected members  
 

3.9 On 25 March 2026, the LGPS (Amendment) (Elected Member Pensions) Regulations 
2026 were laid and they come into force on 11 May 2026.  
 

3.10 They amend the LGPS Regulations 2013 and the LGPS (Transitional Provisions, Savings 
and Amendment) Regulations 2014, as well as numerous combined authority and 
combined county authority establishment orders and the Local Authorities (Members’ 
Allowances) (England) Regulations 2003. 
 

3.11 The regulations extend membership of the LGPS, from 11 May 2026 to elected members 
of local authorities in England, including councillors and mayors of county councils, district 
councils, London borough councils, combined authorities, combined county authorities and 
the Greater London Authority. This includes unitary councils which, depending on their 
structure, are either district or county councils. 

 
3.12 A special bulletin was shared by LGA in April 2026, setting out the key difference between 

elected and non-elected member participation in the LGPS. Support with documentation 
has also been provided.  

 
3.13 The LGPS (Amendment) (Elected Member Pensions) Regulations 2026 can be located 

here. 
 

Closed consultation on fund governance guidance – LGPC response 
 
3.14 The Local Government Pensions Committee (LGPC) submitted comments to the Ministry 

of Housing, Communities and Local Government’s (MHCLG) as part of its closed 
consultation on draft statutory guidance for fund governance. The guidance accompanies 
the draft LGPS (Amendment) Regulations 2026 that will deliver the policy proposals set 
out in the Fit for the Future consultation. 

 
3.15 In addition to providing detailed comments on the guidance, the LGPC also endorsed the 

response submitted by the Scheme Advisory Board (SAB). The LGPC echoed SAB’s 
concern that introducing significant changes simultaneously across member benefits, 
governance and investment could undermine effective implementation and pose risks to 
the reputation of the LGPS.  

 
3.16 Whilst recognising the need for change after many years of policy drift in the LGPS, the 

LGPC stressed the importance of allowing adequate notice and sufficient time for 
administering authorities to implement and consolidate these changes before introducing 
further reforms. This is particularly critical given the significant pressures authorities are 
already facing in delivering the McCloud remedy and preparing for pensions dashboards. 

 

https://www.legislation.gov.uk/uksi/2026/226/contents/made
https://www.legislation.gov.uk/uksi/2026/346/contents/made


 
 

Pension Dashboards  
 

MoneyHelper Pensions Dashboard testing phase two 

 
3.17 On 3 March 2026, the LGA emailed administering authorities to highlight that the Money 

and Pensions Service (MaPS) has begun recruiting volunteers for the second phase of 
consumer testing of the MoneyHelper Pensions Dashboard (MHPD). This phase launched 
in March 2026 and will help MaPS further refine the service ahead of its public release. 

 
3.18 The Pension Dashboard Programme (PDP) is encouraging the pensions industry to 

promote this opportunity to their members. Anyone aged 18 or over who has not yet begun 
taking their pensions can take part. MaPS is particularly keen to involve people with 
access needs or confidence barriers, including those relating to literacy, numeracy, digital 
skills or technology. 

 
3.19 The LGA provided a toolkit to support communications with members. Two large 

employers were identified to participate in the testing for the Fund and the communications 
were shared with employers for cascading to members.   

 
3.20 A blog on phase two testing can be located here and further details on consumer testing 

and dashboard development are available here.  
 

Scheme Advisory Board (SAB) 
 

Update from MHCLG on local fund valuations 

 
3.21 There has been interest in fund valuations at report stage of the Pensions Schemes Bill, 

and in the potential early use of interim valuations under regulation 64A of the LGPS 
Regulations 2013. 
 

3.22 The Government has committed to reviewing regulation 64A this year as initially 
announced last year and is looking to consult by the summer. In speaking to the pension 
committee chairs, it was noted that it is important that actuarial valuations strike the 
balance between the needs of the employer and Fund – being especially mindful of 
potential conflicts of interest between the roles of administering authority and scheme 
employer.  

 

Pension Committee and Board chairs’ events 

 
3.23 Cllr Roger Phillips OBE held a meeting with pension committee chairs to discuss topical 

issues in the LGPS on 17 March 2026. 44 attendees representing 39 funds and five pools 
attended and received an update from Michelle Warbis (Deputy Director, Local Tax and 
Pensions at MHCLG). The SAB Secretariat also led sessions on valuation outcomes and 
updates from the Board. 

 
3.24 Following the successful events held with pension committee chairs, the SAB Secretariat 

is organising its first pension board chairs meeting on 12 May 2026. This virtual event will 
bring together pension board chairs from across the LGPS to better understand the 
priorities of local pension boards and how they would like to engage 14 with the Board. 

 

 
 

https://www.pensionsdashboardsprogramme.org.uk/publications/blogs/moneyhelper-pensions-dashboard-phase-2-testing-begins
https://www.pensionsdashboardsprogramme.org.uk/


 
 

Guidance on responsible investment (RI) policy setting 
 

3.25  The Responsible Investment Advisory Group (RIAG), which reports to the Board’s 
Investment Committee, has agreed to develop guidance to support funds in setting their 
responsible investment (RI) policy. The guidance will complement the revised statutory 
Investment Strategy Statement (ISS) guidance drafted by MHCLG, which will set high-
level requirements for administering authorities in relation to their RI policy. The Board’s 
guidance aims to provide some practical assistance in this sensitive area as administering 
authorities revisit their ISS.  

 

The Pensions Ombudsman 
 

Technical forum 
 

3.26 On 10 March 2026, LGA attended the Pensions Ombudsman (TPO) online technical 
forum. Key topics included: 
 
•  transfer due diligence – highlighting the Mr D v Open Trustees Ltd case, where TPO 

found that trustees had no obligation to carry out further due diligence after issuing 
the 2014 Scorpion Leaflet. 

 
•  overpayments - with discussions focusing on entitlement, affordability, clear 

communication, and pragmatism. TPO also referenced its overpayments information 
for members.  

 
3.27  TPO provided an update on its Operating Model Review (OMR), including plans to 

introduce a ‘Lead Case’ approach for recurring issues, review and potentially 18 increase 
‘distress and inconvenience’ awards, and bring in new case management rules, such as 
deadlines and submission limits, to speed up complaint handling. 

 

The Pensions Regulator (TPR) 
 

Scam alert and calls for industry vigilance 

 
3.28 On 11 March 2026, TPR issued a press release calling on the pensions industry to take 

immediate action to protect millions of people’s retirement savings, after a rise in 
impersonation fraud.  

 
3.29 A scam alert was issued to more than 35,000 pension industry professionals in 

collaboration with City of London Police. The alert warned that fraudsters are posing as 
pension savers to gain access to their retirement pots, and urges administrators to:  

 
• review their identity and verification check procedures to ensure they remain robust  
• review data security for letters and documents posted to overseas addresses  
• encourage members to improve online security through two-step verification and 

stronger passwords  
• immediately inform Report Fraud (formerly Action Fraud) of any suspected fraud. 
 

  



 
 

Cambridgeshire Pension Board Representation 
 
3.30 Following the appointment of Denis Payne to the scheme member position, a recruitment 

exercise was conducted in April to back fill the employer representative position. 
 
3.31 No applications were received by the deadline of 24 April and therefore with the agreement 

of the Chair the advert was extended by a further 3 weeks.  
 

Skills and knowledge opportunities 
 

3.32 The Public Services Pensions Act 2013 and the Pensions Regulator’s Code of Practice 
(Governance and administration of public service pension schemes) require all members 
of the Pension Fund Committee to maintain the necessary skills and knowledge to 
undertake their role effectively. 

 
3.33 In order to facilitate the acquisition of skills and knowledge for members of the Pension 

Fund Committee, members are expected to complete the online training modules and in 
addition Appendix 1 lists the main events that are deemed useful and appropriate. 

 
3.34 If members of the Pension Fund Committee would like to attend any of the events listed in 

Appendix 1, please contact a member of the Fund’s governance team who will make the 
necessary arrangements if an invitation has not already been sent. 

 
3.35 The Training Strategy was last approved at the March 2025 meeting of the Pension Fund 

Committee. Please find the Training Strategy here. An updated version will be presented 
to the Committee once the fit for the future legislation is in force. 

 
3.36 Reminder emails were sent to members that had not competed the training by the 

deadline and subsequent emails were sent to the Chair of the Pension Fund Committee 
and Board to highlight non-compliance. Any training not undertaken has been reflected in 
the Fund’s Risk Register. 

 

4. Cambridgeshire Pension Fund Policy/Strategy updates 
 

4.1 In March 2023 the Pension Fund Committee agreed for all policies and strategies to be 
reviewed by the Committee on a three-year cycle (unless stated otherwise) with Officer 
reviews to be conducted on an annual basis or as deemed necessary.   

  

https://pensions.westnorthants.gov.uk/information/about-us/key-documents-cambridgeshire/governance-policies/


 
 

4.2  For the period the following immaterial amendments are proposed: 
 

 
  

Policy/Strategy  Review 
reason 

Comments/amendments made  

Administering 
Authority 
Discretions. 

 

 

Officer 
review. 

Completed – minor updates as follows – 
 

•  Website links and signposting updated to 
current versions. 

• Reference to the Employer Contribution Rates 
Policy included. 

• Removal/replacement of regulatory updates 
(cohabiting partner, final pay, certificate of 
protection, child in education, children’s 
pensions).  

• Reference to Qualifying Additional Pension 
Arrangement added. 

• Minor corrections to references.  
 
A point to note is that the Governance Policy and 
Compliance Statement as referenced in the 
Discretions Policy was last updated in October 
2024, the review was intentionally postponed to 
align with expected regulatory changes in April 
2026.   
 
Although the Pensions Act is now in force the 
secondary LGPS legislation is still awaited and 
therefore the review of this document will align with 
the awaited regulations. This policy can only be 
updated once constitutional changes have been 
applied.  
 

Equality, Equity, 
Diversity and 
Inclusion Policy. 

Officer 
review 

Completed – minor updates as follows - 

• Updated actions to be implemented in the 
body of the policy and Annex 1.  

• Equality & Anti-Poverty Screening 
requirements have been added. 

• Delivery of Fund communications has been 
updated. 

• Updated to reflect that the implementation of 
activities is no longer a business plan 
activity and embedded into day-to-day 
processes via the policy intent.  

• Confirms customer feedback from scheme 
members is collected on a monthly basis.   



 
 

4.3 The below table provides an update of upcoming reviews: 

 

5. Relevant Pension Fund objectives 
 

• To ensure compliance with the LGPS Regulations and other legislation and guidance, 
including the Pensions Regulator’s Code of Practice.  

• To ensure individuals responsible for managing the Fund and delivering its services 
have the appropriate knowledge and expertise.  

• To manage the Fund in a fair and equitable manner and be accountable to the Fund’s 
stakeholders.  

• To ensure robust processes, controls and risk management are in place. 

• To continually measure and monitor success against the Fund’s objectives.  
 

6. Implications (including financial implications) 
 

6.1 Resources and financial 
 
6.1.1 There are no resources or financial implications arising from the report. 
 

6.2 Legal 
 
6.2.1 No material issues have been identified which may give rise to legal liability and/or risk 

from an administering authority perspective.  
 

6.3   Risk management 
 
6.3.1 The Constitution Section 4.8 para 1.3 states that the Pension Fund Committee has 

“Authority to develop and maintain a skills and knowledge framework for all Pension Fund 
Committee and Investment sub-committee members and for all officers of the Fund 
including; 
(i) Determining the Fund’s knowledge and skills framework; 
(ii) Identifying training requirements; 
(iii) Developing training plans; and 
(iv) Monitoring attendance at training events.   
 

6.3.2 This report ensures ongoing compliance with the above and that the Pension Fund 
Committee is up to date with:  
• New or amending legislation affecting the LGPS; 
• Relevant activities of the LGPS Scheme Advisory Board and the Pensions 

Regulator that concern the governance of the (LGPS) on a national and local 
basis; and 

• Skills and knowledge opportunities. 

Policy/Strategy  Review 
reason 

Comments/amendments made  

Risk Strategy.  Officer 
review/audit 
requirements   

The Risk Strategy will be reviewed in line with 
recommendations following the risk management 
audit. The review is due to conclude in June 2026.  

Admission Bodies, 
Scheme Employers 
and Bulk Transfer 
Policy 

Officer 
review 

The review is postponed to align with the Access 
and Protection requirements around fair deal. It is 
understood that the legislation will be release in 
the Autumn.  



 
 

6.3.3 The Fund regularly reviews its Cyber Strategy in line with the Pension Fund Committee 
and Officer review cycle to ensure it remains appropriate. As a requirement of the strategy, 
officers are reviewing the riskiest suppliers following a data and asset mapping exercise, 
with a strong report being received to date on our software provider. A full update will be 
provided later in the year.  
 

6.3.4 The mitigated risks associated with this report has been captured in the Fund’s risk register 
as detailed below – 

 
6.3.5 The Fund’s risk register can be found here. 
 

6.4 Consultation 
 
6.4.1 The Fund is kept updated with developments and consultations via various sources such as 

the Local Government Association, The Pensions Regulator and Scheme Advisory Board. 
No consultation was required for this report. 

 

6.5 Consultation with Key Advisers 
 
6.5.1 Squire Patton Boggs, the Fund's legal advisers, conducted a review of the paper for legal 

implications with no material issues raised. 
 

7. Background papers 
 
7.1 None. 

 

8. Appendices 
 
8.1 Appendix 1  Cambridgeshire Pension Fund Training Plan. 

 

Risk Residual risk rating 

Those charged with governance are unable to fulfil their 
responsibilities effectively 

Green 

Failure to administer the scheme in line with regulations 
and guidance. 

Green  

Failure to provide relevant information to the Pension Fund 
Committee/Pension Board to enable informed decision 
making 

Green 

https://pensions.westnorthants.gov.uk/information/about-us/key-documents-cambridgeshire/governance-policies/

