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1. Background 
 

1.1 Regulation 64A of the LGPS Regulations 2013 (the Regulations) provides that an 
administering authority can review an employer’s contribution rates, between formal 
valuations, if certain conditions are met and the administering authority has a policy on 
carrying out such reviews. 
 

1.2 In 2021, the Pension Fund Committee approved an update to the 2019 Funding Strategy 
Statement to include a policy on the review of employer contributions. 

 
1.3 In June 2023, the policy was turned into a stand-alone document to increase readability and 

ensure the policy could be reviewed separately to the Funding Strategy Statement, which is 
usually only reviewed at each triennial valuation. 
 

1.4 The policy document is subject to an annual officer review and triennial Committee review. 
This review is part of the triennial Committee review. 

 
1.5 The draft policy was reviewed by the Pension Board at its meeting on 17 April 2026. 

 

2. Executive summary 
 

2.1 This report seeks approval of draft changes to the Review of employer contribution rates 
policy. 
 

2.2 The policy was original approved by the Pension Committee in June 2023. 
 

2.3 The policy document has been rewritten to improve readability through the use of plain 
language. 
 

2.4 The policy document has also been updated to provide clarity on how a decision will be 
made and how an employer can challenge any decision. 
 

2.5 The objectives have also been updated to match the latest version of the Fund’s business 
plan. 
 

3. Issues and choices 
 

3.1 The Review of employer contribution rates policy sets out the circumstances under which 
the administering authority may review employer contributions between formal valuations. 
 

3.2 The circumstances under which a review may be considered have not been changed as 
part of this review and still centre on changes to the profile of an employer liabilities, the 
level risk to the Fund or the nature and length of their participation in the Fund. 

 

3.3 A Fund employer can also submit a request for a review of its contribution rate. 
 

3.4 The policy does not provide for a review of contribution rates following routine changes in 
market conditions or asset values. This is in line with actuarial best practice, statutory 
guidance and the stated Government intent of the legislation. 

 

  



 
 

3.5 Section 5 (Guidance and Regulatory Framework) and Section 7 (Statement of Principles) 
have been updated to provide additional clarity over how decisions will be made, particularly 
that changes to contribution rates will only be made when supported by the advice of the 
Fund Actuary. 
 

3.6 Section 7 has been updated to clarify that decisions to review an employer’s rate will be 
made by the Employer services and communications manager. This is in common with a 
number of other funding-related administering authority discretions, and leaves the Head of 
Pensions free to adjudicate on disputes as set out in section 13 of the policy. 
 

3.7 Section 10 has been updated to be clearer in what circumstances other employers would be 
consulted when reviewing an employer’s contribution rate. 
 

3.8 A new section 13 (Disputes) has been added to provide information on how an employer 
can challenge the administering authority’s decision. 

 

3.9 The policy has been partially rewritten to improve the readability of the document by 
applying Plain English principles and language. 

 

3.10 Hemingway Editor provided a readability score of Grade 9 which it classes as “good” and 
represents the adult average and is equivalent to a reading age of 15-16 years old. 

 

3.11 A consultation on further amendments to Regulation 64A is expected Summer 2026. Should 
this consultation lead to changes to the regulations relevant to this policy, further 
amendments will be made to the policy and brought to the Committee for consideration as 
soon as practicable. 
 

4. Relevant Pension Fund objectives 
 

To ensure compliance with the LGPS Regulations and other legislation and guidance, 
including the Pensions Regulator’s Code of Practice. 

To ensure robust processes, controls and risk    

To manage the Fund in a fair and equitable manner, having regard to what is in the best 
interest of the Fund’s stakeholders, particularly the scheme members and employers.  
To ensure the long-term solvency of the Fund, so that sufficient funds are available to 
meet benefit payments as they fall due. 

To prudently set employer contributions that are as stable as possible whilst recognising 
the characteristics, circumstances and affordability constraints of each employer. 

To manage employer liabilities effectively, taking account of employer covenant, putting in 
place mitigations of adequate strength to protect the Fund. 

 

  



 
 

5. Risk Management 
 

5.1 Risks associated with this report are recorded in the Fund’s risk register: 
 

Risk Residual risk 
rating 

Fund assets are not sufficient to meet obligations and liabilities Amber 

Failure to assess and monitor the financial strength of an employer 
covenant to ensure employer liabilities are met in conjunction with the 
Fund Actuary/specialist advisors. 

Green 

Failure to administer the scheme in line with regulations and 
guidance. 

Green 

 
5.2  The risk register can be found – Cambridgeshire Pension Fund Risk Register 
 

6.  Finance and Resources Implications 
 
6.1 There are no direct financial or resourcing implications arising from the communications 

plan. Ongoing communication costs are met from the administration budget. Where 
appropriate, costs will be reflected in the business plan. 

 

7. Legal Implications 
 
7.1 None. 
 

8. Consultation with Key Advisers 
 
8.1 Squire Patton Boggs, the Fund's legal advisers, conducted a review of the paper for legal 

implications with no material issues raised. 
 

9.  Alternative Options Considered 
 

9.1 Not applicable. 
 

10. Background Papers 
 

10.1 Communications strategy. 
 

11.  Appendices 
 

11.1 Appendix 1 – Draft Review of employer contribution rates policy 
 
11.2 Appendix 2 – Current Review of employer contribution rates policy 

https://pensions.westnorthants.gov.uk/information/about-us/key-documents-cambridgeshire/governance-policies/#main
https://pensions.westnorthants.gov.uk/information/about-us/key-documents-cambridgeshire/business-plan-and-communications/#main

