Special Meeting: Staffing and Service Appeals Committee Minutes

Date: 9 September 2025

Time: 10.00a.m - 11.00a.m.

Venue: Red Kite Room, New Shire Hall, Alconbury Weald

Present: Councillors Batchelor, Black, Caine, Gardener, Morris (Chair), Murphy,

Nethsingha and Watt (substituting for Councillor Galbraith)

10. Apologies for Absence and Declarations of Interest

Apologies were received from Councillor Galbraith (substituted by Councillor Watt) and
Councillor Osborn.

No declarations of interest were received.

The Chief Executive thanked Janet Atkin the Service Director: Human Resources for
her service at the Council as she was due to retire in the Autumn. He stated that she
had been an exemplary leader for a considerable period of time at the Council and
had overseen significant organisational and cultural changes within the authority.
Members also thanked Janet for her service.

11. Exclusion of the Press and Public

It was resolved that the press and public be excluded from the meeting for the following
item of business on the grounds that it contained exempt information under Paragraph
3 of Part 1 of Schedule 12A of the Local Government Act 1972, as amended, and that it
would not be in the public interest for this information to be disclosed — information
relating to the financial or business affairs of any particular person (including the
authority holding that information).

12. Cost of Living Increase 2025 — Leadership Pay Scale

The Committee considered an update on the national cost of living negotiations, and
the options to determine whether to implement a cost-of-living increase to the
leadership pay scale.

It was resolved to:
a) Note the delegated decision made by the Chief Executive as the statutory Head of
Paid Service in relation to the cost of living pay award for employees on the

Council's Professional and Management grades.

b) Approve the proposed cost of living pay award recommendation from the Chief
Executive/Head of Paid Service for the Leadership Pay Scales of 1.0% backdated to



1 April 2025 and a further increase of up to 1.5%, effective 1 December 2025, held
in reserve for a further decision to be taken in early December 2025.

c) Delegate the approval of the second element of the Leadership Pay scale award to

the Chief Executive, in consultation with the Chair and Vice Chair of the Staffing and
Service Appeals Committee.

Chair



