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To: Corporate Parenting Sub-Committee 

 

Meeting Date: 22nd May 2019 

 

From: John Heron, Consultant Lead Manager – Fostering 

 

Electoral 

division(s): 

All 

Purpose: To provide the Sub-Committee with an overview of the 

work of the Fostering Service during 2018/19. 

 

Recommendation: The Sub-Committee is invited to review and comment on 

the report.  

  

 

 

 

 

 

 

 

 

 

 

 

 

 Officer contact:  Member contact: 

Name: John Heron Names: Councillor Lis Every 

Post:             Consultant Lead Manager - 

Fostering 

Role: Chairman, Corporate Parenting Sub-

Committee 

Email:  John.heron@cambridgeshire.go

v.uk 

Email: Lis.Every@cambridgeshire.gov.uk 

 

Tel: 01223 743857 Tel: (office) 01223 706398 
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Summary: 
 
The Fostering Service Annual report for 2018-19 looks back over the last 12 
months and reports on the main things that have been happening.  It also 
looks ahead to 2019/20 and the priority areas for the Fostering Service.  
 

 
 
1. BACKGROUND 
 
1.1  The Fostering Service Annual Report 2018/19 is attached at Appendix 1.  
 
2.  MAIN ISSUES 
 
2.1 Detail of the report. Use sub-headings if necessary.  
 
3. ALIGNMENT WITH CORPORATE PRIORITIES  
 

Report authors should evaluate the proposal(s) in light of their alignment with 
the following three Corporate Priorities.  

 
3.1 A good quality of life for everyone  
 

The Annual Report sets out the work being done by the Fostering Service in 
support of this objective.  
 

3.2 Thriving places for people to live 
 
There are no significant implications for this priority. 
 

3.3 The best start for Cambridgeshire’s children  
 

 The Annual Report sets out the work being done by the Fostering Service in 
support of this objective.  

 
4. SIGNIFICANT IMPLICATIONS 
 
3.1 Resource Implications 
 n/a 
 
3.2 Procurement/Contractual/Council Contract Procedure Rules 
Implications 
 n/a 
 
3.3 Statutory, Legal and Risk Implications 
 n/a 
 
3.4 Equality and Diversity Implications 

n/a 
 
 



 

3.5 Engagement and Communications Implications  
n/a 

 
3.6 Localism and Local Member Involvement 

n/a 
 
3.7 Public Health Implications 

n/a 
 

 

Source Documents Location 
 

None 
 

 

 


