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This log captures the actions from the Pension Fund Committee of the 19 March 2026 together with any carried forward items from previous 
meetings and updates members on the progress on compliance in delivering the necessary actions. This is the updated action log as at 21 May 
2026. 

Actions from previous meetings: 

 

Item 
No. 

Item Action to be 
taken by  

Issue Action/Status 

62. Annual Business 
Plan and Medium-
Term Strategy 
2026/27 to 
2028/29 

Mark Whitby Officers to circulate a note 
confirming what had 
caused the reduction of 
transfers into the Fund 
during the current year.  

Completed. As transfer work is demand‑led, forecasting can be 
uncertain. Case volumes and income vary year to year, with 
2023/24 unusually high and 2024/25 forecast much lower at the 
time. To manage this volatility, 3‑, 4‑ and 5‑year averages were 
reviewed, and a prudent 5‑year average was used to set the 
2025/26 budget. The reduction in 2025/26 reflects a more cautious 
budgeting approach, not necessarily a fall in demand. Using a 
5‑year average smoothed out the high 2023/24 activity, resulting in 
a lower projected level for 2025/26. 
 

63. General Code of 

Practice Review 

Madalina 
Bratec 

Officers to confirm if The 
Pensions Regulator’s 
(TPR) General Code of 
Practice covered 
communication with 
members on ethical 
investment policies. 

Completed. TPR’s General Code of Practice does not set out 
specific requirements for communicating with members about 
ethical investment.  

Item 
No. 

Item Action to be 
taken by  

Issue Action/Status 

35. Gender Pensions 
Gap 

Madalina 
Bratec 

Officers agreed to conduct 
further research and 
develop an action plan for 
future committee review. 

Completed.  Officers developed an action plan following the 
issuance of the government’s Access and Fairness consultation 
response. The action plan is available in Appendix 3a of the 
Administration Performance Report. 


